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Gender equality policy

In May 2006, the Swedish Parliament (Riksdag) adopted the new national gender equality
objectives proposed by the Government in its Bill Power ro shape society and vour life -
towards new gender equality policy objectives.” In the Bill, the Government also stipulates
that gender mainstreaming is the strategy that is to be used to achieve the national gender
equality objectives. The gender equality objectives were reformulated through the
Government Bill. The main objective of the Government’s policy is that “women and men
shall have equal power to shape society and their own lives.” The main objective also has
subsidiary objectives:

+ An equal distribution of power and influence. Women and men shall have the same
rights and opportunities to be active citizens and to shape the conditions for decision-
making.

« Economic equality between women and men. Women and men shall have the same
opportunities and conditions with regard to education and paid work that provide
lifelong economic independence.

e An equal distribution of unpaid care and household work. Women and men shall take
the same responsibility for household work and have the same opportunities to give
and receive care on equal terms.

e« Men's violence against women shall come to an end. Women and men, girls and boys,
shall have equal rights and opportunities to physical integrity.

In addition to this there are other gender equality objectives that the Governiment, or in some
cases the Riksdag, has adopted in certain policy areas.
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In Sweden, the objective of equal opportunity policies is that women and
men are to share the same rights, responsibilities and opportunities to em-
ployment that provide economic independence; to care for children and the
home, and to participate in political, trade unions and other activities in
society. The National Plan towards the year 2000 establishes the tollowing
goals for shared power and responsibility:

* Eliminate sex segregation in education.

* Eliminate sex segregaticn in occupations.

* Improve women'’s advancement and intluence at work.

® Achieve equal pay tor equal work.

® Increase men’s participation in the care of children and home.

® Guarantee freedom from sex-related violence.

® Increase women's presence in decision making and advisory organs.

The National Plan also includes actions to tulfill the goals of equality and
identifies the necessary tools to work with gender issues.
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...but three managers in four are men

Private seciaf@iWelyl=l)]

Public sector,

Public sector,

=1 sector, men

(Statistics Sweden 2006)

Drottninggatan 92, 103 68 Stockholm Jam()
WWW.j; id.se / info@j; id.se

Jamo

...and men control business

Women
18 %

Men 82 % Men 98,3 %

Board members in listed companies CEO:s in listed companies

(Statistics Sweden 2006)

Drottninggatan 92, 103 68 Stockholm ‘jaln()
www.jamombud.se / info@jamombud.se
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